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Background and Objectives: The nursing profession is basically stressful in
nature. In the meantime, the spread of the coronavirus and its rapid spread throughout
the country has caused the over-normal influx of patients infected with this virus to
hospitals and increased nurses' work stress. Therefore, the aim of this study was to
investigate the effect of Coronavirus Stress on Job burnout in nurses with the
moderating role of psychological capital in Khorramabad Shohadaye Ashayer
Hospital, Iran.

Methods: The present study is descriptive research in field studies in terms of
applied purpose; data collection was performed using surveys. The statistical
population of the study was 230 nurses working in Khorramabad Shohadaye Ashayer
Hospital, Iran. Based on Krejcie and Morgan table, a sample size of 140 people were
selected by stratified random sampling method. To measure the variables of the
research, a questionnaire was used which included three sections of Coronavirus
Stress, Job burnout and psychological capital. The reliability of the questionnaire was
confirmed using Cronbach's alpha method and its validity was confirmed using
convergent validity. For data analysis, structural equation modeling and SPSS and
PLS software were used.

Results: The results showed that at the 95% confidence level, Coronavirus Stress
has a positive and significant effect on nurses' Job burnout and psychological capital
has a moderating role in relation to Coronavirus Stress and Job burnout.

Conclusion: According to the findings, it can be said that Coronavirus Stress has
a significant role in increasing nurses' Job burnout, and in the meantime, nurses with
stronger psychological capital suffer less burnout than nurses with weaker
psychological capital. Therefore, it is necessary to reduce the stress of Coronavirus
disease by strengthening the psychological capital of nurses, which is a teachable
component, and also equipping nurses with the best equipment.
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Extended Abstract

Introduction Hospital, Iran. Based on Krejcie and Morgan
The nursing profession is basically stressful in table, a sample size of 140 people were selected
nature. In the meantime, the spread of the by stratified random sampling method. To
coronavirus and its rapid spread throughout the measure the variables of the research, a question-
country has caused the over-normal influx of naire was used, which included three sections of
patients infected with this virus to hospitals and Coronavirus Stress, Job burnout, and psycholo-
increased nurses' work stress. Therefore, the aim gical capital. The reliability of the questionnaire
of this study was to investigate the effect of was confirmed using Cronbach's alpha method,
Coronavirus Stress on Job burnout in nurses with and its validity was confirmed using convergent
the moderating role of psychological capital in validity. For data analysis, structural equation
Khorramabad Shohadaye Ashayer Hospital, Iran. modeling and SPSS and PLS software were used.
Methods Results

The present study is descriptive research in field The results showed that at the 95% confidence
studies in terms of applied purpose; data level, Coronavirus Stress has a positive and
collection was performed using surveys. The significant effect on nurses' Job burnout, and
statistical population of the study was 230 nurses psychological capital has a moderating role in
working in Khorramabad Shohadaye Ashayer relation to Coronavirus Stress and Job burnout.

Table 1. Fitting of measurement models

Average Variance

Variable Cronbach's alpha Combined reliability Extracted (AVE
Corona stress 0.889 0.861 0.667
Job burnout 0.857 0.817 0.740
Psychological capital 0.796 0.768 0.639

Discussion
The present study investigated the relationship decreased work efficiency [36], reduced creativity
between Corona pandemic stress and burnout in and incompatibility with colleagues [37], decreased
nurses of Khorramabad Nomadic Martyrs Hospital professional satisfaction [38], reduced quality of
with a moderating role of psychological capital. For patient care [39], decreased correct and timely
this purpose, two hypotheses were proposed. First, decisions, decreased ability to work and commit-
does the stress of Corona affect the burnout of ment of employees, feeling of inadequacy, depre-
nurses working in Khorramabad Nomad Martyrs ssion, decreased job values, disgust and fatigue [40]
Hospital? And second, whether nurses' psycholo- and finally the occurrence of burnout syndrome
gical capital has a moderating role in correlating [16].

stress with COVID-19 and burnout?
Regarding the second hypothesis, it can be said that

Analyzing the first hypothesis, it can be said that the rate of burnout due to the Corona pandemic in
although job stress is present in all jobs, but in people with high psychological capital was lower
professions that deal with human health, this issue than nurses with low psychological capital.
is doubly essential [34]. In fact, nurses are constan- Analyzing this hypothesis, it can be said that people
tly exposed to stress due to the nature of their with high psychological capital had higher morale
profession [35]. Studies show that prolonged and and more hope, and their resilience while facing
persistent workplace stress leads to issues such as difficult and critical situations was higher than those
resignations, frequent absences, reduced energy and with lower psychological capital. In fact, they are
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more likely to believe in their ability to cope with
sudden problems and crises, and with a positive
attitude toward the future and problems, they reduce
the effect of stress on burnout. People with higher
psychological capital hope that the crisis will end
sooner or later and that they should not lose their
temper. This positive view of problems strengthens
their minds in dealing with problems and increases
their tolerance for ambiguity and complex situate-
ions. In this regard, the results of various studies
show the effect of psychological capital on reducing
pessimism, feelings of inadequacy [44], negative
attitudes toward work [45] and absenteeism and
leaving the workplace and maybe the rate of burnout
under the influence of factors such as workplace
pressures. Reduce feelings of helplessness, passim-
ism, hopelessness, and feelings of inadequacy [46].

Hashemi Nosrat et al. showed that using psycholo-
gical capital can eliminate psychological resistance
and strengthen the defense against stress. Since
stress is the leading cause of burnout, burnout can
be reduced by increasing psychological capital [47].
Silva (2010) also confirms the role of psychological
capital in increasing motivation and believes that
increasing psychological capital increases hope and
self-confidence and increases the amount of effort
of individuals [48]. Nezamii and Giourian (2016)
also showed in their research that psychological
capital can be an excellent executive solution to
reduce burnout [46].

Finally, according to the study results, hospital
managers are recommended to provide the best
prevention equipment and help nurses to reduce
their stress of the Corona pandemic to some extent.
It is suggested that by providing special facilities
such as life insurance and work adaptation and
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nurses' salaries with the particular conditions that
exist, to increase their satisfaction and hope. It is
suggested that by providing the necessary infrast-
ructure in the hospital to facilitate nurses' communi-
cation with their families virtually, they can
strengthen their morale and reduce stress. Given that
psychological capital is not a fixed variable and can
be improved with practice, it is recommended that
special counselors be used for strengthening psy-
chological capital in nurses. Given that the stress of
COVID-19 is both a weakening of the immune
system and a negative psychological effect, hospital
managers are advised to provide nurses with up-to-
date information on the functioning of the virus and
to create empathy by increasing communication.

Conclusion

According to the findings, it can be said that
Coronavirus Stress has a significant role in
increasing nurses' Job burnout. In the meantime,
nurses with more robust psychological capital
suffer less burnout than nurses with weaker psy-
chological capital. Therefore, it is necessary to
reduce the stress of Coronavirus disease by
strengthening the psychological capital of nurses,
which is a teachable component and equipping
nurses with the best equipment.
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