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Abstract

Introduction: Improving the quality of work life requires a certain organizational culture that supports
creativity, autonomy, accountability, and employee participation. The present study investigated the
relationship between organizational culture and employees’ quality of work life.

Materials and Methods: This cross-sectional and correlational study was conducted in 2015. A total of 145
staff members of all deputies of Hamadan University of Medical Sciences were selected. Organizational
culture and quality of work life were measured using previously designed self-administered questionnaires.
Items of the questionnaires were scared on a Likert scale. Pearson correlation coefficients were calculated to
analyze the data. All analyses were performed by SPSS.

Results: A moderate level of organizational culture was detected in this study (mean score = 3.04).
Organizational culture and its components had significant positive correlations with quality of work life (r =
0.64; P = 0.001). Linear regression analysis confirmed the significant positive effects of organizational
culture on quality of work life.

Conclusion: Based on the findings of the present study, modification of organizational culture and its
components is necessary for improving personnel’s quality of work life, job satisfaction, and participation.
Development of appropriate organizational culture can ensure higher quality of work life among university
staff and enhance the quality and productivity of academic services.
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